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I THIS AGREEMENT made this 1st day of January, 1998 by and between the CITY OF NIAGARA 
FALLS, NEW YORK, (hereinafter referred to as the "CITY) and UNITED STEEL WORKERS OF 
AMERICA, on behalf of LOCAL NO. 9434-02 (hereinafter referred to as the "UNION"). 
WITNESSETH: 
WHEREAS, the Union has been designated and selected by a majority of the employees in the 
unit hereafter described as their sole and exclusive representative for the purpose of collective bargaining 
in regards to hours of work, wages and working conditions and the settlement of grievances, and 
WHEREAS, it is the desire of both parties to this Agreement to negotiate collectively with regards 
to hours of work, wages and working conditions in order to avert disputes and secure harmonious 
cooperation within the limits of the New York State Public Employee's Fair Employment Act (hereinafter 
referred to as "ACT"). 
NOW, THEREFORE, in consideration of the mutual covenants and agreements herein contained, 
the parties hereto agree as follows: 
ARTICLE 1.0 - UNIT 
Section 1 .l - Definition 
The Unit shall consist of all hourly employees in the following job classifications: Cleaner; Porter; 
Senior Building Attendant; Climber I, II and Ill; Motor Equipment Operation I, II and Ill; Parking Meter 
Maintenance Worker; Maintenance Worker I, II and Ill; Traffic Control Maintenance Helper; Automotive 
Mechanic's Helper; Building Attendant; Lineman's Helper; Lineman; Electrical Maintenance Worker; Boiler 
Maintenance Worker; Crew Leader; Welder I; Guard; and Full-Time Pages; Landscape Gardens 
Maintenance Worker, specifically excluding the following members: All Foremen; Senior Foremen; 
Carpenters; Bricklayers; Painters; Electricians; Plumbers; Operating Engineers; Oilers; Skilled Trades 
Crew Leader and all other employees. 
ARTICLE 2.0 - RECOGNITION 
Section 2.1 - Exclusive Representative 
The Union having heretofore been designated and selected by the majority of the employees of 
the "CITY, in the unit, as described herein as the sole and exclusive representative for the purpose of 
collective bargaining in regards to hours of work, wages and working conditions and the settlement of 
. . ,, , , .  . .. * ., ? ., 
herein defined for the purpose of collective bargaining with the CITY with regard to hours of work, wages 
and working conditions and the administration of grievances arising under this Agreement within the 
limitations as provided by the New York State Public Employees' Fair Employment Act. 
ARTICLE 3.0 - MANAGEMENT RIGHTS 
Section 3.1 - Enumeration 
The City and the Union hereby recognize and mutually agree that the management of the City, the 
control of its properties, the maintenance of order and the efficiency, the direction of its employees, 
including the making and enforcing of reasonable work rules to assure orderly and efficient City operations 
are solely the responsibility and rights of the employer, City of Niagara Falls, New York. Accordingly, 
except as specifically abridged, delegated, granted or modified by this Agreement or any subsequent 
agreements that may hereafter be made, all the rights, powers or authority of the City granted to it by 
virtue of State Law or City Charter, Ordinances and Laws are retained by the City and remain exclusively 
within the rights of the City. In the event that any law shall be in conflict with any provision of this contract, 
such law or laws shall supersede the effective provision of this Agreement. 
Nothing herein contained shall be construed as a waiver on the part of the employee through its 
union to settle any matters of dispute on these subjects in accordance with the terms of the Grievance 
Procedure herein contained. 
Section 3.2 - Evaluation 
The City will maintain an employee evaluation program annually. 
ARTICLE 4.0 - UNION RIGHTS 
Section 4.1 - Representation 
The City agrees that the Union shall be allowed the sole and exclusive right to represent said 
employees covered by the terms of this Agreement in collective bargaining in regards to hours of work, 
wages and working conditions and in the settlement of grievances. 
Section 4.2 - Dues Deduction 
The C~ty agrees that upon presentation of dues deduction authorization cards signed by the 
individual employees to which this Agreement is applicable, it will make weekly or bi-weekly deduction 
from the wages of such employees as so designated on the authorization cards as membership dues 
deduction and shall remit such deduction to the Union. The authorization cards shall remain valid until 
cancellation thereof by the individual employee pursuant to established procedures. 
Section 4.3 - Unchallenqed Representation 
The City agrees that the Union shall be accorded the right of unchallenged representation 
status until seven (7) months prior to the expiration of this Agreement, said expiration date being 
December 31, 1991. 
Section 4.4 - Union Security 
The City recognizes the right of any of its employees to become a member of a labor organization 
of his own choosing, or to refrain from doing so. It is, therefore, mutually agreed by and between the 
parties hereto that any person who is a member of the Union in good standing, on the date on which this 
Agreement is signed, and any employee who subsequently joins the Union shall remain a member in good 
standing for the duration of this contract provided, however, that the employee's failure to remain a 
member in good standing shall not be interpreted as a condition of employment. As used in this clause, 
the phrase "member in good standing" shall mean any member who signs a dues deduction authorization 
card, which is filed with the Director of Finance. The Agency Shop Agreement attached hereto and 
Marked "Schedule C" shall continue in effect to the extent allowable under New York State Law. 
Section 4.5 - Bulletin Boards 
The Union may use City bulletin boards which shall be glass enclosed and locked for the purpose 
of posting union notices to union members providing such notices shall be clearly identified as Union 
notices, subject to the approval by the Union representative and by a City representative. 
Section 4.6 - Seniority 
It is understood and agreed by and between the City and the Union that a City Seniority System is 
recognized. "City Seniority" shall mean the aggregate years, months and weeks of work performed by an 
employee according to seniority lists which shall be maintained and revised by the City at such intervals as 
will be necessary to keep them current. It is understood that "Aggregate Years" shall not include 
employees who leave their employment voluntarily and subsequently return and it shall not include 
employees who are terminated for cause by the City and subsequently return. 
In all cases of indefinite layoffs, increase of working force, decrease of working force and rehiring 
after layoff, City seniority shall continue to accrue for a period not to exceed twenty-four (24) months; 
however, after said twenty-four (24) months all rights to seniority or reemployment shall terminate. For 
.. -.. . .. ~, ~ 8 ,  ~ ~~ :, - - 1 ~  -- ~ - ,  ~ : - ,  .- , ,, , , 0 .  .., . a  
State Civil Service Law provided that the employee shall have the ability to perform the requirements of 
the job 
Section 4.7 - Postinq Procedure 
When a permanent vacancy occurs in a classification within a division of a department, said 
vacancy shall be filled in accordance with the posting procedure adopted by the City Council of the City of 
Niagara Falls on June 7, 1965, which is attached hereto and marked as "Schedule D" 
Section 4.8 - Lavoff and Recall 
In the event of a layoff, those with the least city-wide seniority shall be laid off first. Upon recall, 
those last laid off shall be the first to be recalled. Should an employee fail to report to work within two (2) 
weeks after being notified by registered mail, his seniority preference shall terminate. 
Section 4.9 - Seniority Preference 
The senior employee shall have preference in: 
Shift Assignment 1. 
2. Overtime work - with rotating list 
3. Vacation selection 
4. Promotion, where qualifications are equal 
5. Seniority rights of new employees shall become effective after ninety (90) day 
probationary period. During this period, the employee may be subject to demotion, layoff 
or discharge at the sole discretion of the employer without consultation with the Union. 
6. It is understood and agreed that the Union will be furnished with up-to-date seniority lists 
of all employees every six (6) months. 
Section 4.10 - Union Stewards 
It is understood and agreed that the City Administrator be furnished the names of the Union 
Stewards and that the number of such stewards shall be fourteen (14). The Stewards will be allowed a 
maximum of three (3) hours per week during their normal working hours to perform their duties as Union 
Stewards. The Union Stewards shall first receive permission from their division supervisor for the 
necessary time off to perform their Union duties. In the event that additional time is required, it may be 
authorized by the Head of the Department at his discretion. 
Section 4.1 1 - Union President 
Guidelines for Union President time: The Union President will be afforded a reasonable amount 
of time to conduct union business. They must first coordinate with the Department Head, City 
Administrator, or their designee, prior to leaving their respective work area. Union Presidents will make 
every effort to establish such procedure which would minimize interruptions of their assigned City 
responsibilities. This may include, but not be limited to, specific call in hours, emphasizing after hour 
meetings, and limiting attendance at "events" during work hours. It is further agreed that effective January 
11, 1977, the City will grant the Union President or his designee time off with pay to attend one (1) United 1 
Steelworkers of America conference or convention annually, national, state or regional, not to exceed the 
actual duration of such convention and necessary travel time. The City will attempt to provide office space 
for the Union at City Hall, if and when such space becomes available. 
Section 4.12 - Personnel Action Sheets 
Effective January 1, 1977, the City will furnish the Union a copy of the Personnel Action Sheet 
affecting a bargaining unit member as soon as the action is finalized. 
Section 4.1 3 - Discrimination 
Both the employer and the Union agree not to discriminate against any employee on the basis of 
race, creed, color, ancestry, sex, marital status, age, religion, national origin, non-job 
related handicap or disability. 
Section 4.14 - Equal Opportunity 
The Employer and the Union realize that they have a responsibility to promote and provide equal 
opportunities for employment, and as such, it shall be the positive and continuing policy of the Employer 
and the Union to assure an equal opportunity in employment regardless of race, creed, color, ancestry, 
sex, marital status, age, religion, national origin, non-job related handicap or disability. 
Section 4.15 - Copies of Contract 
Copies of updated compiled contracts will be made available to the membership by the City within 
sixty (60) days of the execution hereof. Cost of reproduction of such contracts will borne by the City. 
ARTICLE 5.0 -WORK DAY AND WORK WEEK 
Section 5.1 - Reqular 
The work day shall consist of eight (8) hours per day. The work week shall consist of five (5) 
jays, Monday through Friday, except as otherwise provided in this Article. 
Section 5.2 - Special Schedules 
The City has established schedules of the work week other than the five (5) days Monday through 
=riday schedule which affect the following departments: Department of Public Property, Department of 
'ublic Works, Utilities Department, and Convention Center. 




In those departments which have a regularly scheduled work week other than the five (5) day 
. . .  - . . - . . .  . . -. 
days per week, it shall be performed at straight time provided the employee is afforded sufficient time off 
so as to compensate for any days worked in excess of five (5) days per week. 
Section 5.4 - Joint Committee 
A joint committee shall be created to review issues relating to starting and quitting times, flexitime 
scheduling, shift assignments, and other matters related to hours of work. Recommendations of this 
committee shall be advisory only. However, the parties may mutually agree to amend the Agreement 
consistent with the recommendation of the committee. 
ARTICLE 6.0 -WAGES 
Section 6.1 - Base Pay 
The hourly wage rate for straight time work to be paid to each employee covered by this 
Agreement during the period thereof, according to his or her particular classification, shall be that hourly 
rate as set forth in the pay plan for the City of Niagara Falls, New York, for the years of the Agreement, 
which pay plan for the year 2000 is attached hereto and marked as "Schedule B" and incorporated herein 
in the same manner as though specifically herein set forth. 
Subsection 6.1.1 
Effective January 1, 1998, wages will be increased one and one-half percent (1.5%). Effective 
January 1, 1999, wages will be increased three percent (3%). Effective January 1, 2000, wages will be 
increased four percent (4%). These amounts shall be specified in the Pay Plan for the City of Niagara 
Falls, New York and incorporated into "Schedule B". 
Subsection 6.1.1 (a) 
A $500.00 payment to all current bargaining unit employees for the closure of contract years 1996 
and 1997 when bi-weekly direct deposit begins. This payment will be added to the 1997 base salary 
effective January 1, 1998. 
Section 6.2 - Increments 
Each employee covered by the terms of this Agreement shall be accorded the normal and 
longevity increments as provided for in the pay plan of the City of Niagara Falls, New York, upon his 
completion of requirements necessary to receive said increments. 
Subsection 6.2.1 
Effective July 1, 1984 the pay plan shall reflect the institution of a fourth step to be computed in 
the same manner as previous steps in the pay plan at ten cents ($.lo) per hour above the third step at 
each longevity level for each grade. 
Section 6.3 - Overtime 
In those departments where work is performed pursuant to a regular schedule of eight (8) 
hours per day and five (5) days per week, all work performed in excess of the regular schedule shall be 
considered overtime and paid at a rate of time and one-half of the regular hourly rate. 
Sick Time shall be used in the computation of overtime. 
Subsection 6.3.1 
In those departments where work is performed pursuant to a regular schedule other than the eight 
(8) hours per day and five (5) days per week schedule, all work performed in excess of the regular 
scheduled work week shall be paid at the rate of time and one-half of the regular hourly rate. 
Section 6.4 - Shift Differential 
All employees covered by this Agreement and assigned to shift work shall be paid a shift 
differential as follows: 
Subsection 6.4.1 
"A" Shift - normal day shift - none. 
Subsection 6.4.2 
"B" Shift - starting time after 12 o'clock - twenty-five cents $25) per hour. 
Subsection 6.4.3 
"C" Shift - starting time after 12 o'clock - midnight but before normal shift - thirty-five cents ($35) 
per hour. 
Section 6.5 - Call-in Time 
All employees covered by this Agreement shall be paid one (1) hour at regular time when called in 
to work which time shall be known as "call-in time." Call-in time shall be paid in addition to actual hours 
worked, but it shall not be computed in the total hours worked for purposes of overtime. 
Subsection 6.5.1 
In addition, all employees called in to work shall be guaranteed two (2) hours of work at time and 
one-half the regular hourly rate. 
Section 6.6 - Lunch 
The City shall at its expense, provide lunch allowance of $3.50 for any employee by the terms of 
this Agreement who is required to work at least two (2) hours overtime. Such employees shall be 
provided an additional lunch at the expense of the City for every four (4) hours overtime required to be 
worked thereafter. 
Subsection 6.6.1 
Administrative Directives governing lunch policy is made a part of this agreement and attached 
hereto as Schedule E and make a part hereof. 
Section 6.7 - Actinq Pay 
All employees covered by this agreement who are assigned by the Department Head or his 
designee to work in a higher grade position will be paid "acting pay" at the higher rate. These 
assignments are designed to be short term to fill in for employees off work. The "acting" assignment 
should not exceed 30 days. 
ARTICLE 7.0 - RETIREMENT PLAN 
Section 7.1 - New York State Emplovees' Retirement System 
The City agrees to continue the retirement plan which is presently in existence under the New 
York State Employees' Retirement System for all the members covered by the terms of this Agreement 
who are now or shall become in the future, members of the New York State Employees' Retirement 
System, however, to the availability of such plan as applied to new members. 
ARTICLE 8.0 - GRIEVANCE PROCEDURE 
Section 8.1 - Dis~utes 
Any dispute arising concerning the interpretation of the terms of this contract or the rights claimed 
to exist hereunder shall be the subject of a grievance and shall be processed in accordance with the 
Grievance Procedure for Hourly employees adopted by the City Council on the 27th day of December, 
1965, as amended, which Grievance Procedure is attached hereto and marked "Schedule A .  
ARTICLE 9.0 - TIME OFF WITH PAY 
Section 9.1 - Holidays 
All employees covered by this Agreement shall be entitled to eleven (1 1) holidays, to be observed 
as may be designated by the City or prescribed by law with pay as follows: New Year's Day, Martin Luther 
King, Jr. Day, Lincoln's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor Day, 
r n l ~ ~ m h ~ ~ c  nn\t \Intnr=nc1 ncn~ Thnnlrcni\~inn n~w 2nd rhrictmnc n ~ , r  Al l  a - n l r - s ~ n n -  .-h-ll h- ----'-A --- 
(1) additional paid holiday known as "Birthday." An employee shall be entitled to take off the actual day 
which corresponds with his birth date or shall take off an alternative day within one ( I )  week of his actual 
birth date at the convenience of the employer. 
Subsection 9.1 . I  - Holiday Pay Eliqibility 
Effective 1997, an employee who is absent from work the last scheduled work day before one of 
the numerated holiday(s) andlor the scheduled work day after a holiday(s), will not be eligible for holiday 
pay unless the absence was due to a death of a member of the employee's immediate family as defined in 
the Bereavement Section, Vacation, Personal Day, Jury Duty Sections of the Collective Bargaining 
Agreement. 
1. If the employee elects to work a scheduled holiday and fails to report for work, helshe will 
not be paid holiday pay. 
2. Not excusable absences are sick days, worker's compensation or other time off which is 
not one of the enumerated exceptions listed above. 
The Department Head may consider extenuating circumstances and excuse an absence on one of the 
scheduled work days. 
Section 9.2 - Vacations 
All employees covered by the terms of this Agreement shall be entitled to annual vacation with pay 
in addition to the holidays mentioned in Section 1 as follows: 
Subsection 9.2.1 
During the first calendar year of employment - no vacation with pay. 
Subsection 9.2.2 
During the second calendar year of service - 516th of one (1) working day for each month of 
service in the previous calendar year. 
Subsection 9.2.3 
After the second calendar year of service - two (2) work weeks. 
Subsection 9.2.4 
After five (5) years or completion of two hundred sixty (260) weeks 
Subsection 9.2.5 
of service - three (3) w ,ark weeks. 
After ten (1 0) years or completion of five hundred twenty (520) weeks of service - four (4) work weeks. 
Subsection 9.2.6 
After fifteen (15) years or completion of seven hundred eighty (780) weeks of service - five (5) 
work weeks. Any City employee hired after September 1, 1979, shall be limited to earning no more than 
four (4) weeks of vacation in any calendar year. 
Subsection 9.2.7 
After twenty-five (25) years or completion of thirteen hundred (1300) weeks of service - six (6) 
work weeks except as limited by subsection 9.2.6 above. 
Subsection 9.2.8 
Unused vacation may be accumulated up to a maximum of twelve (12) weeks including current 
year vacation with the provision that a minimum of thirty (30) days advance notice be given of the intent to 
use such vacation. Employees hired after September 1, 1979 may accumulate unused vacation up to a 
maximum of eight (8) weeks. 
Subsection 9.2.9 
Effective 1997, employees may convert accrued vacation leave into a cash payment at each 
individual employee's per diem rate in effect at the time of the conversion. Employees who request 
vacation cash conversion must do so during the month of August (beginning 1997 for 1998) of the 
preceding year. 
The maximum number of vacation weeks which may be converted into cash is two (2) weeks 
provided the employee uses the same number of vacation weeks for which they are requesting 
conversion. 
Vacation Cash Conversion will be payable during the month of July. 
If an employee converts vacation time into cash and does not take the equal number of week(s) 
off, they will not be able to carryover those weeks into the next year. 
Subsection 9.2.10 
Retirees may convert their full complement of unused vacation to cash at the time of retirement. 
The rate of conversion shall be the per diem rate in effect at the time of retirement. 
Section 9.3 - Sick Leave 
During the term of this Agreement, the Union may elect to have a Sick Bank Program. 
Subsection 9.3.1 
All employees covered by the terms of this Agreement shall be entitled to pay for absence from 
work because of illness as follows: 
Each employee shall be entitled to one (1) day of sick leave credit for each month of service 
1 Subsection 9.3.2 
Whenever an employee is absent because of personal illness, the number of days of absence 
with pay shall be charged against his sick leave credit. 
Subsection 9.3.3 - Verification 
An employee covered by the terms of this Agreement who is entitled to sick leave in accordance 
with the above Subsections (9.3.1 and 9.3.2), shall be paid while absent from work due to personal 
illnesslinjury. If such illness continues beyond three (3) working days, the City may, in its discretion, direct 
the employee to verify their illnesslinjury with a statement from the attending physician. 
An employee covered by the terms of this Agreement, who is entitled to sick leave in accordance 
with the above sub-sections, shall be entitled to be absent from work due to personal illnesslinjury with a 
statement from the attending physician. An employee off work due to illnesslinjury for 20 consecutive 
work days or more, may be required to undergo an examination by a Citv-desiqnated physician(s) for 
determining the necessity for continuation of sick leave. Such examination will be limited to the particular 
ailment or injury for which the employee is claiming sick leave. 
In the event of a difference in opinion between the employee's physician(s) and the City's designated 
physician(s), the matter may be referred to a third physician mutually agreed to by both parties. The opinion of this 
independent physician shall be binding. 
Subsection 9.3.4 
Effective 6130197, the current 20% buy back of unused sick time at termination of employment will 
be changed to the following: 
In an effort to encourage and reduce the use of sick time, the following schedule will be utilized: 
1 - 99 days 20% 
100 - 199 days 40% 
200 & over 60% 
Section 9.4 - Personal Leave 
Effective January 1, 1976, all members of the bargaining unit will be eligible to take three (3) days 
annual personal leave. The employee will be eligible for such days on January I of each year. Personal 
leave days may be accumulated up to a maximum of five (5) days. The employee, however, must give 
notification in advance to the employee's department head. Except in cases of emergency, such 
notification will be in direct relation to the number of days requested. (For example: one day leave - one 
day advance notification; five days leave - five days notification). 
Subsection 9.4.1 
Personal leave accruals available to a terminated employee shall be made on a pro rata basis. If 
the terminated employee shall have used more of his personal leave days that would have been made 
available to him on a pro rata adjustment, then the employee's final salary shall be adjusted so that the pro 
rata provision hereinbefore set forth shall apply. An adjustment of salary to include, on a pro rata basis, 
unused personal leave days shall also be made. 
Section 9.5 - Severance Pay 
Severance pay will be granted to employees laid off because of reduction work force. Such pay 
will be computed as follows: 
Years of Service Weeks of Pay 
1 - not more than 2 2 
Over 2 - not more than 5 5 
Over 5 - not more than 10 8 
Over 10 - not more than 15 12 
Over 15 - not more than 20 20 
Over 20 - not more than 25 2 5 
Over 25 - 52 
Subsection 9.5.1 
If an employee receives severance pay and subsequently is rehired, computation of "years of 
service" as used above will begin with the date of rehire. This severance pay clause does not apply to 
employees having temporary or seasonal status. This clause in no way contravenes or modifies the 
existing provisions governing the application of seniority. 
Section 9.6 - Service-Connected Disability 
Effective 6130197, a City employee losing time from work for injuries incurred during the course of 
employment shall be entitled to Workers' Compensation benefit as follows: 
Workers' Comuensation Policy 
a. Upon injury, employee will be offered examination by Occupational Health Unit at M.M.C. 
and may receive treatment at employee's option. If employee exercises right to refusal, 
City may later have employee examined by City's physician. Disputes will be handled 
through Compensation Board Referee. 
b. An employee who is off work seven (7) calendar days or less due to a work-related 
injurylillness, and has filed for Worker's Compensation, reported to Occupational Health 
and returns to work on or before the seventh (7'h) day, may utilize five (5) sick days. Their 
sick time will be paid retroactive. 
If, however, the employee remains off work eight (8) calendar days or more and is 
approved by Worker's Compensation, they will receive Worker's Compensation Statutory 
pay for the first two (2) weeks. The City will maintain these contractual benefits for the 
duration of the compensation period: Medical, dental and prescription coverage, 
contribution to the Retirement System at the earning rate. 
Beginning the third (3rd) week, the City will subsidize the statutory pay to the employees' 
full payroll for a period not to exceed eight (8) weeks 
Should the injury continue, the employee shall receive straight compensation allotment as 
per statutory rate for the next 18 week period with the following provisions: 
1. No accrual of sick time during the 18 week period. 
2. An employee will be credited one sick day for each holiday that falls during the 
compensation period; days are to be credited at the end of the compensation 
claim. 
3. The compensation leave shall not constitute a gap in seniority for the purposes of 
benefits, such as accrual of vacation, vacation eligibility, or placement on a 
longevity scale, and for purposes of layoff. 
This policy shall be administered by the City in the following manner: 
1. A separate payroll list shall be established consisting of employees on Workers' 
Compensation. 
2. Employee shall receive direct payment from compensation carrier. 
3. The City shall supplement such payment to full salary during the eight (8) week 
period. 
4. The 26 week clock shall be monitored by this payroll record. Reoccurring injuries 
shall continue the clock to the maximum of 26 weeks. 
The employee will not be able to deplete any accumulated time while on compensation 
leave. Such accumulated time will become available for use upon return to job. 
It is mutually agreed that individuals on compensation may be examined for light duty. 
Upon certification of same, employee may be called back to work to perform functions 
needed within the division subject to the limitations as prescribed by the physician. 
bsection 9.6.1 
Determination under the Workman's Compensation Laws of New York State as to whether or not 
,ability is service-connected and as to the extent of such disability shall be conclusive. 
Disability as a result of compensable injury sustained from accident occurring prior to the effective 
date of this section shall receive benefits in accordance with regulations and laws in effect at the time of 
injury. 
Section 9.7 - Bereavement Leave 
In the case of death of a member of the immediate family of any employee covered by the terms 
of this Agreement, such employee shall be granted as an excused absence, such time, not in excess of 
four (4) working days, as reasonably may be needed in connection therewith. Any of the first four (4) days 
beginning of the day of the death or on the day following the day of the death on which the employee is 
excused from his regularly scheduled work, shall be paid for at the employee's regular rate, but such 
hours and pay shall not be considered as hours worked in computing overtime payable for hours worked 
in excess of the regular work week. 
Subsection 9.7.1 
For the purpose of determining eligibility for the foregoing benefits, an immediate member 
of the family shall be limited to father or mother, father-in-law or mother-in-law, brother-in-law, 
sister-in-law, son-in-law, daughter-in-law, husband or wife, brother or sister, son or daughter. 
Subsection 9.7.2 
No pay allowance shall be made for multiple or for simultaneous deaths occurring with any four 
(4) day period. No pay allowance shall be granted in the case where, because of distance or other cause, 
the employee does not attend the funeral of the deceased. No pay allowance shall be granted 
commencing with the second day after the holding of the funeral unless such time is actually spent in 
returning to the City of Niagara Falls from a funeral held outside of the City, but in no case shall more than 
a maximum of four (4) working days be granted. 
Subsection 9.7.3 
In the case of the death of a grandparent or grandchild, any employee covered by the terms of 
this agreement shall be granted one (1) day excused absence as bereavement leave. 
ARTICLE 10.0 - INSURANCE 
Section 10.1 - Hospitalization 
Effective June 30, 1997, in an effort to reduce the cost of health care and share the savings with 
City employees the following program is offered: 
The current Blue CrosslBlue Shield Traditional Plan will no longer be offered. The current rate of $630. 
Per month per family plan and $280. Per month single family plan will be used as the maximum premium 
base which the City will pay at 100%. 
Employees have the option of the following Health Plans: 
1. City Sponsored Traditional Plan 
2. City Sponsored PPO (HMO) without referral requirement 
3. Choice Care Plan 
4. lndependent Health Gold 
5. Community Blue Option 1 
6. Blue CrosslBlue Shield Traditional Alternative Plan 
A. Employees who elect either the City Sponsored Traditional Plan, City Sponsored PPO (HMO) 
Plan, or Choice Care Plan will receive an incentive in the amount of One Thousand Dollars 
($1,000.) payable in a lump sum December 15'~ of each year. This incentive will be pro-rated for 
1997 only. This incentive will be reoccurring annually through the duration of the Agreement 
provided the employee remains a member in one of these health care plans. Employees who 
select Blue CrosslBlue Shield Traditional are NOT eligible for the incentive. 
B. Employees who select lndependent Heath Gold (Encompass A) Plan or Community Blue Option 
1, the incentive for this selection will be Seven Hundred Fifty Dollars ($750.) per year, pro-rated 
for 1997 only. 
1. The premium base for these plans have been set at $370 per month Family Plan and 
$130 per month Single Plan. For each increase in premium of $25 above the base, the 
incentive of $750 will be reduced in $25 increments. 
C. Buy-Out: Employees who have coverage through their spouse and cancel health care coverage 
with the City will be eligible for a One Thousand Five Hundred Dollar ($1,500.) incentive payable 
December 15Ih of each year. For the year 1997, the incentive will be pro-rated. 
1. This provision does not apply to spouses who are both employed by the City. 
2. In the event an employee requests a return to one of the City Health Care Plans during 
the calendar year, the full month(s) in which the employee was not participating will be 
charged against the incentive payable December ~ 5 ' ~  for that year. There will be no 
compounding of the Health Care Incentive and the Buy-Out Incentive. 
3. The window period for health care option selection will be during the month of August for 
the following year. 
D. New Employees - will not be eligible for the Traditional Alternative Blue Cross/Blue Shield Plan. 
1. New employees are defined as individuals who are hired after the signing date of this 
Agreement. Excluded in this definition are all former employees who are either on lay-off 
status and recalled from the lay-off or civil service preferred list, provided they have not 
exercised their right of refusal or the recalllpreferred list has not expired, they quit or 
terminated their employment regardless of the reason. 
New employees may elect to participate in one of the available City Sponsored Health Care 
Options. However, the following schedule will apply: 
1. The first six (6) months of employment, the employee will be responsible for 100% of the 
premium cost per month. 
2. Commencing on the seventh (7'h) month of employment, the employee and the City will 
share the premium cost at the rate of 80% by the City and 20% by the employee. This rate 
will remain in effect for the remainder of the employee's employment with the City. 
a. The premium cost will be deducted bi-weekly through payroll deductions 
commencing with the first pay. 
3. New Employees as defined above shall not be eligible to receive the incentive. 
E. This incentive program will terminate at the expiration date of this Agreement. 
F. See SCHEDULE "H" attached for description of various health plan benefits. 
Subsection 10.1.1 - Dental Insurance 
The City will provide a dental insurance to all members of the bargaining unit and to all those members 
retiring on or after October 1, 1979, who are eligible in accordance with Section 10.2 of this Article. The 
Dental Plan shall be the Group Health Incorporated Spectrum 2000 Dental Plan. 
Section 10.2 - Hos~italization - Retiree 
All employees covered by the terms of this Agreement and who retire on or after January 1, 1979 
shall be entitled to group hospitalization and surgical benefits in accordance with the plan as provided for 
in Section 10.1, so long as the employee has reached or passed age 55 and has accumulated a 
combination of years worked plus age so that such a combination totals seventy (70) or greater. 
Subsection 10.2.1 
All service recognized by the New York State Employee's Retirement System shall be recognized 
by the City of Niagara Falls as years of service for purposes of eligibility for medical and life insurance 
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Subsection 10.2.2. 
For the purposes of Section 10.2, the length of service shall include all military service time which 
has been credited to the employee by the retirement system. 
Subsection 10.2.3 
Such benefit shall continue until the individual reaches the age of sixty-five (65), at which time, the 
City agrees to provide group hospitalization and surgical benefits supplemental to Medicare for those who 
qualify under this contract. 
Subsection 10.2.4 
It is further agreed by all parties that the City has the right to deny the benefit of medical and 
hospital insurance coverage, including the Dental Rider to any employee or retiree when it is ascertained 
that such person is eligible for the equivalent of such coverage as provided by the City from another 
employer, group or organization at no cost to such person. It is further understood that the City is only 
responsible for supplemental coverage when such person qualifies for Medicare. 
Section 10.3 - Hospitalization When Sick 
Subsection 10.3.1 
The City will continue to pay for health insurance benefits one (1) month for each year of service 
for employees retiring under the New York State Disability Retirement Plan. 
Subsection 10.3.2 
The City further agrees to provide health insurance benefits for employees on certified sick leave 
as long as they are on paid sick leave. 
Subsection 10.3.3 
The City further agrees to provide health insurance benefits for employees on sick leave without 
pay as follows: one month coverage for each year of service to a maximum of twelve (12) months. 
Section 10.4 - Life Insurance 
All employees while in the employ of the City and covered by the terms of this Agreement shall be 
entitled to life insurance. 
Subsection 10.4.1 
The face amount equal to the lowest thousand dollar sum of the salary of said employee. The 
cost of said life insurance shall be paid by the City of Niagara Falls, New York. 
. -  . - 
For employees retiring at age sixty-two (62) or over with twenty (20) years of City employment, the 
City will provide life insurance protection in the amount of One Thousand Dollars ($1,000.00). 
Subsection 10.4.3 
An employee who has at least thirty (30) years of service including purchased military service time 
up to three (3) years shall have the one-time option of electing to receive $1,000.00 of life insurance 
protection or continued participation in the City group hospitalization plan. If the retiree elects to take the 
hospitalization option, he (or she) will be required to certify annually on a form provided by the Personnel 
Department, that he is not receiving hospitalization coverage as a result of other employment; and in the 
event such certification is not received, coverage for that year will not be provided. 
Subsection 10.4.4. 
Subsequent to January 1, 1981, for purposes of Subsection 10.4.2 and 10.4.3, the City shall 
recognize all service recognized by the New York State Employee's Retirement System as "years of 
service". 
ARTICLE I I .O - EQUIPMENT 
Section 1 1.1 - Safety Shoes 
The City agrees to provide safety shoes to employees whose work requires protection against foot 
injuries. Employees who require safety shoes will be limited to one (1) pair per year, at a cost to the City 
not to exceed $75.00 per pair. The City's shoe program shall be administered by a committee consisting 
of the Director of Personnel, Safety Coordinator and Union President. Union may choose City option of 
Shoe Van or maintain current safety shoe program. 
Section 11.2 - Work Clothes or Uniforms 
The City agrees to continue the current practice with regard to providing work clothes or 
uniforms only to those operational employees presently receiving same and only on the same basis and to 
the same extent that the respective employees are presently receiving them. 
ARTICLE 12.0 - SPECIAL COMMITTEE 
Section 12.1 - Safety 
A committee comprised of three (3) persons from labor and three (3) from management, shall be 
formed to make recommendations of safety issues to the Labor Relations Committee. The committee on 
Section 12.2 - Advisorv Committee 
A joint committee shall be created to review issues relating to starting and quitting times, flexitime 
scheduling, shift assignments and other matters related to hours of work. Recommendations of this 
committee shall be advisory only. However, the parties may mutually agree to amend the agreement 
consistent with the recommendations of the committee. 
ARTICLE 13.0 - SEPARABILITY 
Section 13.1 - Provisions in Violation of Law 
This Agreement and all provisions herein are subject to all applicable laws, and in the event any 
provision of this Agreement is held to violate such laws, said provision shall not bind either of the parties 
but the remainder of this Agreement shall continue in full force and effect. 
ARTICLE 14.0 - NO STRIKE PROVISION 
Section 14.1 - Complv with Law 
The Union agrees that it shall not engage in any strike in strict compliance with the provisions of 
the New York State Public Employee's Fair Employment Act. 
Subsection 14.2 - Filinq with Citv Clerk 
The Union agrees that it shall file with the City Clerk of the City of Niagara Falls, New York, for the 
period of its unchallenged representation status the affirmation that it does not assert the right to strike as 
provided by the New York State Public Employees' Fair Employment Act. 
ARTICLE 15.0 - ASSIGNABILITY 
Section 15.1 - Obliqations 
At any time during the continuance of this Agreement, either party shall have the right to sell, 
assign, transfer and set over this contract with all its rights, title and interest therein to any person, firm or 
corporation, and the assignee thereof shall acquire all the rights granted to the assignor and shall be 
subject to any obligations that the assignor may have under this contract. 
ARTICLE 16.0 - REQUIRED APPROVAL. 
Section 16.1 - Leqislative Action 
It is agreed by and between the parties that any provisions of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds therefor, 
shall not become effective until the appropriate legislative body has given approval. 
ARTICLE 17.0 - DURATION OF AGREEMENT 
Section 17.1 - Terms 
The effective date of this Agreement is January 1, 1996. This Agreement shall remain in full force 
and effect until December 31, 2000, with no reopeners except as specifically enumerated herein, and from 
year to year thereafter, unless either party serves written notice of their desire to amend, modify or 
terminate this Agreement. 
Subsection 17.2 - Notice 
Notice of intent to negotiate the contract shall be given by the Union to the City before March 31 of 
each year the contract terminates. 
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GEORGE F. BECKER, 
INTERNATIONAL PRESIDEW 
LEO W. GERARD, 
LEON LYNCH, 
DIRECTOR, DISTRICT 4 
UNITED STEELWORKERS OF AMERICA FOR THE COMPANY 
LoCAL UNION 6/0l@MITEE 
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SCHEDULE " A  
GRIEVANCE PROCEDURE FOR CITY OF NlAGARA FALLS 
HOURLY EMPLOYEES 
Section 1 - Declaration of Policy 
The purpose of this Grievance Procedure is to provide an orderly process whereby the labor class 
Civil Service employees of the City of Niagara Falls may equitably and expeditiously settle any difference 
or grievances that may arise in the course of their employment, free from coercion, restraint, interference, 
discrimination or reprisal. The provisions contained herein shall liberally be construed for the 
accomplishment of these objectives. 
Section 2 - Definition 
As used herein, the following terms have the following meanings: 
a. means the City of Niagara Falls. 
b. "Em~lovee" shall mean any person who is a member of the Bargaining Unit as 
the same is defined in the contract between the City of Niagara Falls, New York and 
District 4, United Steel Workers of America, Local 9434-02. 
c. "Su~eriors" means persons regardless of title, who are assigned to exercise any 
level of supervisory responsibility over city employees. 
d. "Committee" means the Labor Relations Committee, as established by resolution 
of the City Council dated February 3, 1964 and amended February I, 1965, or as 
otherwise designated by City Council. 
e. "Decision" means the written disposition and determination of a grievance by the 
Labor Relations Committee andlor Arbitrators. 
f. "Days" shall mean all days other than Saturday, Sunday and legal holidays. 
Sunday, Saturday and legal holidays shall be excluded in computing the number of days 
within which action must be taken or notice given within the terms of this procedure. 
9. "Representative" shall mean any person, persons or group selected by the 
employee to stand or act for said employees. 
h. "Grievance" shall include all claimed violations of any contract existing between 
the City of Niagara Falls and the employees covered by this Agreement and in addition, 
shall include all claimed violations, misinterpretations, inequitable applications of the 
existing written rules, procedures, regulations, administrative orders or work rules of the 
City of Niagara Falls, New York or department or agency thereof, all of which relate to or 
involve employee health or safety, physical facilities, materials or equipment furnished to 
employees or supervision of employees, including matters involving employee's rates of 
compensation, retirement benefits, and disciplinary proceedings where the consideration 
of such would not be contrary to any law, rules or regulations having the force and effect 
of law. 
Section 3 - Basic Standards and Principles 
All grievances shall be presented within 180 calendar days from the date of the cause of the 
grievance occurs. In those instances where the nature of the grievance is such that it cannot be readily 
known, the grievance shall be filed within one (1) year from the date the grievance occurs. Unless the 
grievance is filed in accordance with the time limitations of this section, it shall not be entitled to 
consideration under this procedure. 
It is understood and agreed that all grievance that may have occurred prior to January 1, 1969, 
may be filed at any time prior to June 30, 1969. If the same are not filed, they shall not be considered. 
Every employee shall have the right to present his grievance in accordance with the procedure 
provided herein, free from interference, coercion, restraint, discrimination or reprisal, and shall have the 
right to be represented at all stages thereof. 
It shall be a fundamental responsibility of persons in supervisory capacity at all levels, 
commensurate with the authority delegated to them by their superiors, promptly to consider and take 
appropriate action upon grievances presented to them by employees under their supervision. To such 
extent as is practicable, appropriate authority is hereby delegated to such persons with supervisory duties 
to take such steps as may be necessary to give effect to the provisions prescribed herein. 
It shall be the responsibility of the head of appropriate department or agency of the City of Niagara 
Falls to take such steps as may be necessary to give effect to the provisions prescribed herein. 
Section 4 - Procedure 
A three-stage grievance procedure with a right of arbitration for employees of the City of Niagara 
Falls is hereby established as follows: 
A. First Staae 
The first procedural stage shall consist of the employee's presentation of his grievance to 
his immediate superior who shall to such extent as he may deem appropriate, consult in turn with 
his superiors. A statement of grievance at this stage shall be presented on a written form stating 
the nature of the grievance and the date submitted and shall be receipted by the employee's 
superior. The discussion and resolution of the grievance at the first stage shall be on an oral and 
informal basis. However, the action taken at this stage shall be in writing, which writing shall 
contain the date such action is taken. If such grievance is not satisfactorily resolved at this first 
stage within two (2) days from the date of submission, the aggrieved employee may proceed to 
the second stage. 
B. Second Staue 
The second procedural stage shall consist of a request by the aggrieved employee for a 
review and determination of his grievance, by the head of the department concerned or his 
designee. In such case, the aggrieved employee and his immediate superior shall each submit to 
the head of the department concerned or his designee, within two (2) days of the date of the 
action taken in the first stage, a written statement setting forth the specific nature of the grievance 
and the facts relating thereto. Such statement shall be made upon a form numbered and supplied 
by the Personnel Department of the City of Niagara Falls. Upon receipt of the statement of the 
hold an informal hearing at which the employee andlor his representative shall appear and 
present oral and written statements or recommendations. 
C. Third Stacie 
The third procedural stage shall consist of a request by the aggrieved employee for a 
review and determination of his grievance by the Labor Relations Committee. In such a case, the 
aggrieved employee shall submit his request to the Labor Relations Committee within five (5) 
days from the date of the determination of the department head. The department head, upon 
notice, shall forward all papers filed pursuant to said grievance to the Labor Relations Committee. 
The Labor Relations Committee shall promptly consider all grievances properly presented to it. 
The Committee in its discretion may conduct a formal hearing under oath or otherwise, taking 
testimony of the parties and their witnesses, receiving documents or other papers submitted to it, 
issue subpoenas and establish rules for the conduct of the hearings not inconsistent with this 
grievance procedure. 
The Labor Relations Committee shall make its determination of the grievance and shall 
render its decision in writing within then (10) days from the date of the submission to them of said 
grievance. The decision shall be filed with the City Administrator and a copy shall be filed in the 
office of the Personnel Department of the City of Niagara Falls, which copy shall be open to 
inspection to all parties with an interest therein. Copies of the decision shall be sent to all persons 
directly concerned and affected by it. 
If such grievance is not satisfactorily resolved at the third stage within ten (1 0) days, such 
employee may proceed to arbitration. 
D. Arbitration 
All disputes which are not amicably settled as provided for in Section A, B and C of this 
grievance procedure shall, upon the written demand of either of the parties hereto, be submitted 
to a board of competent and disinterested arbitrators. Said board shall be selected within three 
(3) days after written notice demanding the appointment of said board by either of the parties 
hereto, which demand must be made within ten (10) days of the date of the Labor Relations 
Committee's decision. Said board shall be selected in the following manner: The employee 
andlor his representative shall appoint a competent and disinterested arbitrator, and the City of 
Niagara Falls shall likewise appoint a competent and disinterested arbitrator, and the said two (2) 
arbitrators selected shall select a competent and disinterested umpire. Said umpire shall be 
named by said arbitrators within three (3) days after said arbitrators have been officially notified of 
their appointment, which notice of appointment shall be made immediately upon selection of the 
respective arbitrators. In the event of the failure of said arbitrators to agree upon a competent and 
disinterested umpire, then, and in that event, either or both of the parties to this Agreement shall 
request the Public Employment Relations Board to select a panel of not more than five (5) 
arbitrators from Western New York area from which the parties hereto shall select the umpire. 
The decision of the Board of Arbitrators thus selected, shall be binding upon both parties to this 
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his representative and with the Labor Relations Committee of the City of Niagara Falls. Said 
decision shall be signed by at least two (2) members of said Board of Arbitrators, and shall be 
considered as a final determination of the question or questions submitted to arbitration. Each 
arbitrator shall be paid by the party appointing him, and both parties hereto shall divide the 
expenses and fees of the umpire selected. 
Section 5 - Meetinqs 
All meetings called or scheduled pursuant to a stated grievance shall whenever practicable, be 
scheduled between the hours of 9 AM and 5 PM, Monday through Friday of any work week. Any 
employee scheduled to work when a meeting is scheduled, shall continue to receive normal compensation 
notwithstanding his attendance at said meeting. 
Section 6 - Union Attendance 
The Union or employee's association representing the employee involved in any grievance 
proceeding shall have the right to attend all proceedings conducted pursuant to this grievance procedure, 




WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
Cleaner (5340) 
GRADE 2 
NORMAL INCREMENT .O 
WlTH 5 YR. LONG. . I  
WlTH 10 YR. LONG. .2 
~ - -  ~-~ ~- 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
Building Attendant (5385) 
GRADE 3 
NORMAL INCREMENT .O 
WlTH 5 YR. LONG. . I  
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
(NONE) 
GRADE 4 
NORMAL INCREMENT .O 
WITH 5 YR. LONG. . I  
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
1-1 Y 
CITY OF NIAGARA FALLS, NEW YORK 
LOCAL 9434-02 - HOURLY 
EFFECTIVE 1/1/00 - 12/31/00 
1 ST STEP 2ND STEP 3 3RD STEP 2 4TH STEP 5 
ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
21594.14 10.3818 21764.70 10.4638 221 63.02 10.6553 22504.35 10.81 94 
21 679.42 10.4228 22163.02 10.6553 22390.78 10.7648 22703.62 10.91 52 
21 935.26 10.5458 22362.29 10.751 1 22589.63 10.8604 22902.88 11.01 10 
22504.35 10.81 94 22874.38 10.9973 23187.22 11.1477 23556.83 11.3254 
23016.66 11 .0657 23500.05 11 .2981 23699.10 11.3938 23983.65 11 S306 
23642.32 11.3665 23955.36 11 S170 24324.98 11.6947 24637.81 11.8451 
ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
22248.72 10.6965 22504.35 10.8194 22874.38 10.9973 23215.92 11.1615 
























































VlTH 5 YR. LONG. .1 
VlTH 10 YR. LONG. .2 
VlTH 15 YR. LONG. .3 
VlTH 20 YR. LONG. .4 
VlTH 25 YR. LONG. .5 
NONE) 
SRADE 6 
iORMAL INCREMENT .O 
YlTH 5 YR. LONG. .l 
YlTH 10 YR. LONG. .2 
YlTH 15 YR. LONG. .3 
YlTH 20 YR. LONG. .4 




















25832.56 12.41 95 
Maintenance Worker-1 (5760) 
3RADE 7 
VORMAL INCREMENT 
NITH 5 YR. LONG. .I 
NITH 10 YR. LONG. .2 
NITH 15 YR. LONG. .3 
NITH 20 YR. LONG. .4 











































WlTH 5 YR. LONG. . l  
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
'Automotive Mechanic's Helper (5935) Motor Equip. Operator-1 (51 21) 
'Automotive Mechanic's Helpers in  the Automotive Shops receive premium rates of 10 cents per hour for work on heavy equip. 
1ST STEP a 2ND STEP 2 3RD STEP % 4TH STEP 
GRADE 9 








27368.64 13.1 580 
WITH 5 YR. LONG. .I 26429.94 12.7067 26885.04 12.9255 27368.64 13.1580 27681.68 13.3085 
WITH 10 YR. LONG. .2 26742.98 12.8572 27084.1 0 13.021 2 27652.98 13.2947 27994.30 13.4588 
WITH 15 YR. LONG. .3 27283.57 13.1 171 27681.68 13.3085 281 93.57 13.5546 28535.1 0 13.71 88 
WITH 20 YR. LONG. .4 27795.87 13.3634 28250.77 13.5821 28705.66 13.8008 29075.70 13.9787 
WITH 25 YR. LONG. .5 28392.83 13.6504 28734.16 13.8145 29217.97 14.0471 29587.58 14.2248 
Maintenance Worker-2 (5770) **Motor Equipment Operator-2 (5120) Senior Building Attendant (5380) 
Traffic Control Maint Helper (5721) 
**Motor Equipment Operator-2 assigned to  One-Man Side Loader(5122) wil l  receive additional $1.00 per hour. 
GRADE 10 
NORMAL INCREMENT .O 
ANNUAL HOURLY 
26543.92 12.761 5 
ANNUAL HOURLY 
2691 3.74 92.9393 
ANNUAL HOURLY 
27568.1 1 13.2539 
ANNUAL HOURLY 
27909.02 13.41 78 
WITH 5 YR. LONG. .I 26885.04 12.9255 27368.64 13.1 580 27795.87 13.3634 28079.58 13.4998 
WITH 10 YR. LONG. .2 27084.10 13.0212 27681.68 13.3085 281 93.57 13.5546 28535.10 13.7188 
WITH 15 YR. LONG. .3 27681.68 13.3085 28250.77 13.5821 28705.66 13.8008 29075.70 13.9787 
WITH 20 YR. LONG. .4 28250.77 13.5821 28734.16 13.8145 29217.97 14.0471 29587.58 14.2248 
WITH 25 YR. LONG. .5 28734.16 13.8145 29359.82 14.1 153 29843.42 14.3478 30184.96 14.5120 
(NONE) 
GRADE 11 






281 36.58 13L5272 
ANNUAL HOURLY 
28478.1 1 13.6914 
WITH 5 YR. LONG. .I 2751 1 . t2  13.2265 27909.02 13.41 78 28449.82 13.6778 28734.16 13.8145 
WITH 10 YR. LONG. .2 27681.68 13.3085 28250.77 13.5821 28705.66 13.8008 29075.70 13.9787 
WITH 15 YR. LONG. .3 28250.77 13.5821 28734.16 13.8145 29217.97 14.0471 29587.58 14.2248 
WITH 20 YR. LONG. .4 28734.16 13.8145 29359.82 14.1 153 29843.42 14.3478 30184.96 14.5120 
WITH 25 YR. LONG. .5 29359.82 14.1 153 29872.13 14.3616 30441.22 14.6352 30754.05 14.7856 
(NONE) 
GRADE 12 








291 60.77 14.0196 
WITH 5 YR. LONG. .I 27937.73 13.4316 28563.81 13.7326 291 03.98 13.9923 2941 7.02 14.1428 
WITH 10 YR. LONG. .2 28364.34 13.6367 28933.42 13.9103 29387.90 14.1288 29729.86 14.2932 
WITH 15 YR. LONG. .3 28847.52 13.8690 2941 7.02 14.1428 29900.42 14.3752 30241.95 14.5394 
WITH 20 YR. LONG. .4 29388.32 14.1290 29985.70 14.4162 30497.79 14.6624 30838.91 14.8264 
WITH 25 YR. LONG. .5 29900.42 14.3752 30526.70 14.6763 31 095.17 14.9496 31436.70 15.1138 
Maintenance Worker3 (5780) 
Motor Equipment Operator3 (5125) 




VlTH 5 YR. LONG. .I 
WITH 10 YR. LONG. .2 
VlTH 15 YR. LONG. .3 
VlTH 20 YR. LONG. .4 
VlTH 25 YR. LONG. .5 
;rew Leader (5496) 
5RADE 14 
JORMAL INCREMENT 
WITH 5 YR. LONG. .I 
WITH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
ANNUAL HOURLY 
.O 31 037.97 14.9221 
31 266.1 4 15.031 8 
ANNUAL HOURLY 
.O 41 478.32 19.941 5 
41 677.38 20.0372 
42018.91 20.2014 






321 76.1 4 75.4693 
ANNUAL HOURLY 
32517.26 15.6333 
Traffic Signals Repairer (5720) 
ANNUAL HOURLY 





42559.09 20.461 1 
ANNUAL HOURLY 
42900.42 20.6252 
Fulltime Library Page (1565) 7.2830 
Seasonal Laborer-3 (5753) 8.3229 With Benefits 
Seasonal Laborer-2 (5752) Public Works 7.1980 No Benefits 
Seasonal Laborer-1 (5751) Parks 5.8500 No Benefits 
SCHEDULE "C" 
AGENCY SHOP 
1. Pursuant to Chapters 677 and 678 of the Laws of the State of New York of 1977, and 
Article IV, Section 4 of the Collective Bargaining Agreement between the parties, the ClTY agrees to 
forthwith implement agency shop fee deductions from the salaries of those employees of the ClTY who 
are not members of the UNION, but who are represented by the UNlON for purposes of collective 
negotiations, and to transmit such funds so deducted to the UNlON in accordance with the definition of 
terms and delineation of procedures established in said Chapters 677 and 678 of the Laws of 1977. 
2. The parties agree to be bound by the provision of said Chapters 677 and 678 of the Laws 
of 1977 with regard to their respective rights, duties and obligations thereunder. 
3. The UNION hereby certifies by the execution hereof that it has established and will 
maintain a procedure providing for the refund to any employee demanding the return of any part of an 
agency shop fee deduction which represents the employee's pro rata share of expenditures by the UNlON 
in aid of activities or causes of a political or ideological nature only incidentally related to terms and 
conditions of employment, as such procedure is required by said Chapters 677 and 678 of the Laws of 
1977. 
4. The UNION agrees to indemnify and hold harmless the CITY and its officials or 
employees from any cause of action, claim of loss, or damages incurred as a result of the CITY'S 
deduction of an agency fee from any employee within the scope of this Agreement. The ClTY agrees that 
all agency fees so deducted will be paid and transmitted to the UNlON in the same manner as, and 
together with, the payment of deducted union dues. The UNlON agrees that upon the transmittal of 
payment of the Agency fee deduction, the ClTY and its officers and employees shall be relieved from all 
liabilities to deduct such fees and deliver such deduction to the UNION. 
The parties agree that the agreements herein contained will expire on September 1, 1979, and 
become null and void on such date unless the subject enabling legislation has been extended or 
reenacted by such time in which event, the terms and conditions herein set forth shall continue and remain 
in full force and effect and be binding upon the parties hereto for and during the duration of the new 
legislation, so far as legally permissible. 
(This page intentionally left blank) 
SCHEDULE "D" 
POSTING PROCEDURE 
Pursuant to Article 4.0, Section 4.7 of the Collective Bargaining Agreement between the City of 
Niagara Falls, New York and the United Steelworkers of America on behalf of Local 9434-02, a two-step 
procedure is hereby established for the posting of job vacancies in a classification within a division of a 
department as follows: 
1. When a permanent vacancy occurs in a classification within a division of a department, 
posting of said vacancies shall be limited to the division in which the vacancy occurs for a period of five (5) 
days. 
2. If the vacancy cannot be filled within the five (5) day period from within the division, it shall 
be posted throughout the department within which that division is situate for a period of five (5) days. 
NOTICE 
Notification of job vacancy shall be posted by the Personnel Office. Notice shall contain the 
position, or job vacancy, and the description and specification necessary to fill said job. 
POSTING 
The notice shall be posted for a period of five (5) working days during which period all hourly paid 
employees within the division in which the vacancy occurs will be eligible to apply for said job, except as 
follows: 
A person transferred for any reason from one division into another division will be placed at the 
bottom of the seniority list in the division to which he has been transferred, and he shall remain there for a 
period of one (1) year from the date of the transfer. At the end of the one year period, the person so 
transferred will be placed in the division into which he has been transferred at a position in accordance 
with his city wide seniority and may bid for any job vacancies that occur within that division. If, at any time 
during the one year period a job vacancy occurs in the division from which the person was transferred, he 
may apply for the job and his city wide seniority shall be taken into consideration. 
1 APPLICATIONS 
Applications for said vacancies must be made on a form supplied by the Personnel Office of the 
City, and must be turned in prior to the end of the five (5) day period to the applicant's immediate superior 
who shall channel it to the Personnel Office. 
SCREENING 
A screening and selection period of sixty (60) days shall follow the end of the period allowed for 
posting. During the screening period, the Personnel Department shall select at least three (3), but not 
more than five (5) applicants from all applications submitted to it, from which group the applicant awarded 
the job will discuss the propriety of the selection with 9434-02 representative taking into consideration the 
seniority and the ability of the applicants. 
The job award shall be made prior to the end of the screening and selection period. If at the end 
of the period of five (5) working days allowed for the posting, or in the event it is determined after the 
screening period that the vacancies cannot be filled within a division of the department in which the 
uacancies occur, then, and in either of such events, there shall be an additional five (5) day posting period 
In the department in which the division is situate and City wide. 
Notice of the job award will be posted and copies will be sent to the union, to the appropriate city 
management and to the person selected. A sixty (60) day trial period will follow selection to determine 
ability on the job. The appointment may be contested during this sixty (60) day trial period. 
Any grievance concerning the job award must be made during the ten (10) working days following 
the job award. Any grievance received by the Personnel Department after this time will not be honored. 
During the five (5) days of posting and the following sixty (60) days of screening, a temporary 
appointment may be made wholly at the discretion of the city management. 
POSTING DIVISIONS 
For the purpose of this job posting procedure and only for this purpose, it is understood and 
agreed that the following list is complete and full of all of the divisions which are covered by the Collective 
3argaining Agreement: 
Iivision of Public Works De~artment 
4utomotive Sidewalk 
Sanitation Signals 






Cable splicing - 
Division of Convention Center Department 
Convention Center - Maintenance 
Division of Human Resources and Services Department 
Stadium Recreation Division: 
Forestry Playground 
Golf Course Starters 
Hyde Park Rangers 
Ice Pavilion Cashier 
LaSalle Facility & Senior Citizens Buildings 
Market Rainbow Mall, Plaza and 
Wintergarden 




Waste Water Treatment Plant Maintenance 
Water Inside Maintenance 
Water Outside Maintenance 
Division of Library 
Library 
/ (This page intentionally left blank) 
SCHEDULE "E" 
OVERTIME LUNCH POLICY 
1. ADMINISTRATIVE DIRECTIVE # I4  
OVERTIME LUNCH POLICY January 31, 1969 
1. Employees are entitled to a lunch, provided by the City, when required to work overtime 
after the regular work schedule. This does not include work on Saturdays, Sundays, or holidays or days 
scheduled in advance. The remainder of the Directive has subsequently been altered. The changes and 
additions are included in later Directives which are attached. 
Donald J. O'Hara 
City Manager 
2. Administrative Directive #6-69 - Mav 28, 1969 
On January 31, 1969, Administrative Directive # I4  set forth the Overtime Lunch Policy for City 
Employees. Following is a further clarification of this Policy: 
WORK OVER SHIFT: Lunch order shall be given to any employee who worked two (2) hours or 
more over regular shift. An additional lunch order will be given for every four (4) hours worked thereafter. 
CALL-IN: Lunch order shall be given to an employee called into work after two (2) hours of 
work and every four (4) hours thereafter until the starting of the employee's regular shift. No lunch order 
will be given during the regular shift, but if the employee works over the regular shift, then Work-Over Shift 
Policy shall apply. 
REPORTING BACK TO WORK: Lunch order shall be given to an employee instructed to report 
back in less than two (2) hours from the end of regular shift. (In addition, an employee shall be entitled to 
lunch order for every four (4) hours worked thereafter until starting time of regular shift). No lunch order 
will be given to an employee required to report back two (2) hours or more after quitting time of regular 
shift, but he shall receive a lunch order every four (4) hours worked thereafter until starting time of regular 
shift. 
PRIOR NOTIFICATION: An employee notified during shift or previous day to work on scheduled 
day off shall not be entitled to a lunch order except if Work-Over shift Policy applies. 
Donald J. O'Hara 
City Manager 
3. Administrative Directive #I-71 - Januarv 6, 1971 
TO: All Department Heads 
FROM: Mr. Morton H. Abramowitz, City Manager 
Pursuant to the contracts between the City of Niagara Falls and the employees of the City, the 
City is obligated to pay employees for meals, under certain conditions, whenever such employees are 
required to work overtime. 
The payment for said meals has been established by directive of the City Manager under rules 
and regulations heretofore distributed to department heads. 
You are hereby advised that the regulations, insofar as they relate to overtime meal allowances, 
are changed so as to now provide that $2.50 shall be paid for each overtime meal allowance to which an 
employee is entitled. Said payment is to be included in his payroll check for the subsequent payroll period. 
Each department head is expected to insure that no abuses of the system occur. 
I shall instruct the City Comptroller to supply each employee with a statement, at the end of the 
year, of the amount received by each employee for meal allowances so that the employee can deduct the 
amount so received from his gross wages for income tax purposes. Although the meal allowance will be 
included in the total of the payroll check, it will not be considered as part of wages when figuring 
deductions or benefits. 
Kindly commence this procedure with the pay period beginning Sunday, January 10, 1971. 1 am 
directing the City Comptroller to not honor any meal tickets dated after that date. 
Please return all unused meal tickets to the City Comptroller's Office. 
Morton H. Abramowitz 
City Manager 
SCHEDULE "F" 
LETTER OF UNDERSTANDING 
BETWEEN 
THE CITY OF NIAGARA FALLS, NEW YORK 
AND 
UNITED STEELWORKERS OF AMERICA, LOCAL 9434-02 
This Letter of Understanding between the City and the Union is for a period beginning APRIL 12, 
1991 and applies to the Parks Department only. 
The parties have mutually agreed to the following terms and conditions: 
1) When deemed necessary by management, seasonal employees will be assigned to the 
classification of MW-2 and will be permitted to drive various city vehicles and shall be paid a base salary 
without benefits commensurate with MW-2's. 
2) Seasonal employees hired on or after the date of this Agreement shall be compensated at 
the rate of $5.85 an hour. 
A seasonal employee who is required to work the actual holiday or observed holiday shall 
receive his or her straight hourly rate ($5.85) as though it was a regular work day. The employee, if 
scheduled off on either the actual or observed holiday, shall not be eligible for holiday pay. 
A seasonal employee shall not be eligible for fringe benefits such as hospitalization, 
dental, vacation, personal day, etc. until they have attained six (6) months of continuous uninterrupted 
service. 
3) The Union will support the Niagara County Sheriff's Prisoner Work Program. Prisoners 
will be permitted to work in mutually acceptable areas only. 
4) Seasonal Parks employees who are currently receiving $7.20 per hour and benefits will 
continue these benefits and pay until such time they are separated from employment. 
(This page intentionally left blank) 
SCHEDULE "G" 
LETTER OF UNDERSTANDING 
BETWEEN 
THE CITY OF NIAGARA FALLS, NEW YORK 
AND 
UNITED STEELWORKERS OF AMERICA, LOCAL 9434-02 
This Letter of Understanding between the City and the Union is for a period commencing MAY 17, 
1991 and applies to the Department of Public Works. The parties have mutually agreed to the following 
terms and conditions: 
1) The City will establish a Seasonal Labor I1 classification at the rate of $7.20 per hour, 
without benefits. Those employees assigned to this classifications are not eligible to receive fringe 
benefits such as hospitalization, dental, vacations, personal day, etc. until they have attained six (6) 
months of continuous, uninterrupted, services from the date of their appointment. 
a If the employee had previously been entitled to benefits but was laid-off and is 
rehired after the date of this Agreement, he will fall under the terms listed in # I  and will no longer 
accrue benefits until he has again completed six (6) months of continuous, uninterrupted service 
from the dates of this rehire. He will, however, be paid for vacation he had accrued prior to this 
Agreement. 
b) Employees assigned to Seasonal Laborer II classification, without benefits, at 
their own election, may receive hospitalization insurance provided they pay 100% of the cost of 
that benefit. They are not entitled to any other benefits, whether voluntary or involuntary. 
Seasonal Laborer I1 employees who are required to work the actual holiday or observed holiday 
shall receive his or her straight time hourly rate ($7.20) as though it was a regular work day. If the 
employee is scheduled off on either the actual or observed holiday, he or she shall not receive 
holiday pay. 
2) The city will establish a Seasonal Laborer Ill classification at the rate of pay of $7.20 per 
hour with fringe benefits which would include hospitalization, holiday pay, personal day, vacation, sick 
time, etc. 
a The employees who are in this classification have attained six (6) months of 
continuous service and their names appear on the attached sheet. However, in the event they are 
laid-off, or otherwise terminated from employment with the City of Niagara Falls for any reason, 
and rehired at a later date, they may fall into the category of Seasonal Laborer II and the terms 
and conditions for that category will be applicable. 
b) Seasonal Laborer Ill's who are required to work the actual holiday or the 
observed holiday shall receive the appropriate holiday pay and overtime rates pursuant to the 
Collective Bargaining Unit. 
3) In the case of both Seasonal Laborer II and Seasonal Laborer Ill where they are required 
to perform duties of a higher rate of classification, such as MW-I or MW-II, etc., they will be compensated 
for the rate in effect for those classifications and will revert to their Seasonal Laborer rate when not 
performing work in the higher rate classification. 
4) Seasonal Laborer 1 ($5.85 p.h.) and Seasonal Laborer 11 ($7.20 p.h.) are considered 
established rates and will not be escalate with the general wage settlement pursuant to the Collective 
Bargaining Agreement. However, Seasonal Laborer Ill will be subject to negotiated increases. 
J u n e  23 ,  1997 
cIm OF NIAGARA FALLS HEALTH CARE PLAN 
SCHEDULE "H" 
EMPLOYEE INCENTIVE 
I n  a n  e f f o r t  t o  r e d u c e  t h e  c o s t  o f  h e a l t h  c a r e  and s h a r e  t h e  
s a v i n g s  w i t h  C i t y  employees t h e  f o l l o w i n g  program is  b e i n g  o f f e r e d :  
The c u r r e n t  Blue C r o s s / B l u e  S h i e l d  T r a d i t i o n a l  P l an  w i l l  no l o n g e r  
@ o f f e r e d .  The c u r r e n t  r a t e  o f  $630.00 p e r  month p e r  f a m i l y  p l a n  
a n d  $280.00 p e r  month s i n g l e  p l a n  w i l l  be used a s  t h e  maximum 
premium b a s e  which t h e  C i t y  w i l l . p a y  a t  100%.  
Employees w i l l  have  t h e  o p t i o n  o f  t h e  f o l l o w i n g  H e a l t h  P l a n s :  
1. C i t y  Sponsored T r a d i t i o n a l  P l a n  
2 .  C i t y  Sponsored PPO (HMO) w i t h o u t  r e f e r r a l  r e q u i r e m e n t .  
3. C h o i c e  Care  P l a n  
4 .  I n d e p e n d e n t  H e a l t h  Gold  
5. Community Blue O p t i o n  1 
6 .  B l u e  C r o s s  Blue S h i e l d  T r a d i t i o n a l  A l t e r n a t i v e  P l a n .  
A. Employees who elect e i t h e r  t h e  C i t y  Sponsored T r a d i t i o n a l  P l a n ,  
C i t y  Sponsored  PPO (HMO) P l a n  o r  Choice  Care  P l a n  w i l l  r e c e i v e  an  
i n c e n t i v e  i n  t h e  amount o f  One Thousand D o l l a r s  ( $  1000.00) 
p a y a b l e  i n  a lump sum December 1 5 t h  of  e a c h  y e a r .  T h i s  i n c e n t i v e  
w i l l  be p r o  - r a t e d  f o r  1997 o n l y . T h i s  i n c e n t i v e  w i l l  be r e -  
o c c u r r i n g  a n n u a l l y  t h r o u g h  t h e  d u r a t i o n  of  t h e  Agreement p rov ided  
t h e  employee remains  a member i n  one  o f  t h e s e  h e a l t h  c a r e  p l a n s .  
Employees who select  B l u e  C r o s s  Blue S h i e l d  T r a d i t i o n a l  are NOT 
e l i g i b l e  f o r  t h e  i n c e n t i v e .  
T 
B. F o r  Employees who select  Independen t  H e a l t h  Gold (Encompass A )  
P l a n  o r  Community Blue o p t i o n  1, t h e  i n c e n t i v e  f o r  t h i s  s e l e c t i o n  
w i l l  be $750 p e r  y e a r  p r o - r a t e d  i n  1997 o n l y .  
1. The  premium b a s e  f o r  t h e s e  p l a n s  have  been  se t  a t  $370 p e r  month 
F a m i l y  P l a n  and $130 p e r  month I n d i v i d u a l  P lan .  For  e a c h  i n c r e a s e  
i n  premium of  $25 above  t h e  b a s e ,  t h e  i n c e n t i v e  of $750 w i l l  b e  
r e d u c e d  i n  $25 i n c r e m e n t s .  
C .  Buy-Out- Employees who have  c o v e r a g e  th rough  t h e i r  spouse  and 
c a n c e l  h e a l t h  c a r e  c o v e r a g e  w i t h  t h e  C i t y  w i l l  b e  e l i g i b l e  f o r  a  
One Thousand F i v e  Hundred D o l l a r s  ($1500)  i n c e n t i v e  p a y a b l e  
December 1 5 t h  o f  e a c h  y e a r .  F o r  t h e  Year 1997 t h e  i n c e n t i v e  w i l l  b e  
P ro -Ra ted .  
1. This provision does not apply to spouses who are both employed 
by the City. 
2. In the event an employee requests a return to one of the City 
Health Care Plans during the calendar year, the full rnonth(s) in 
which the employee wae not participating will be charged against 
the incentive payable December 15th for that year. There will be no 
compounding of the Health Care Incentive and the Buy - Out 
~ncbntive. 
3 .  The window period for health care option selection will be 
during the month of'August for the following year. 
D. New Employees - will not be eligible for the Traditional 
Alternative Blue Cross/Blue Shield Plan. 
1. New Employees are defined as individuals who are hired after the 
sigrring date of this Agreement. Excluded in this definition are all 
former employees who are either on lay-off status and recalled from 
lay-off or civil service preferred list, provided, they have not 
exercised their right of refusal or the recall/preferred list has 
not expired, they quit or terminated their employment regardless of 
the reason. 
New Employees - May elect to participate in one of the available 
City's Sponsored Health Care options, however, the following 
schedule will apply: 
1. The first s i x  (6) months of employment the employee will be 
responsible for 100 O of the premium cost per month. 
2. Commencing on the seventh (7th) month of employment, the 
employee and the City will share the premium cost at the rate of 
80% by the City and 20% by the employee. This rate will remain in 
effect for the remainder of the employee's employment with the 
City* 
a. The premium cost will be deducted bi-weekly through payroll 
deductions commencing with the first pay. 
3 .  New Employees as defined above shall not be eligible to receive 
the incentive. 
E. Thls incentive program will terminate at the expintion date of 
this Agreement. 
F. The City's Sponsored Traditional Health Care Plan will feature 
the following benefits: 
Hospital 42/43 
Medical 60/61 
Medical Deductible $ 50 
Prescription Drug Rider - $ 1.00 Generic; $5 Brand Name; 
No Co - Pay for Maintenance Drugs 
Dependent Children to Age 23 
Psychiatric Care 
Aitbulatory Care 
Chiropractic Haximum $500.00 
Pre Care Plus 
Out of Area Benefits 
Annual Routine Physical $10 Co - Pay 
G. Current employee(s) who elect to participate in the Blue Cross 
Blue Shield Traditional Alternative Plan may do so during the month 
. 
of August. 
The Plan will provide the following coverage: 
Blue Cross Hospital 42/43 
Blue Cross Medical 60/61, 
Major Medical $100 Deductible 
Prescription $5 Co-Pay 
Rider 8 Dependents to Age 23 
Rider 22 Ambulatory Care 
Rider 45 Cosmetic Surgery 
Rider 46 Pre-Care Plus 
Rider 48 Out-of-Area Benefit 
Riders which have either been eliminated or reduced from the Blue 
Cross Blue Shield Traditional Alternative Plan are: 
Major Medical from $ 50 to $ 100; reduced 
Prescription Co-pay from $3 to $5 reduced 
Chiropractic eliminated 
psychiatric Care eliminated. 
The premium cost for this alternative Blue Cross Blue Shield Plan 
is $570 per month family and $256 per month individual Plans. 
The City will pay 100% of the premium to a maximum of $630 per 
month family and 280 per month individual. The employee will be 
responsible for the increase in premiums above these ccps et 100%. 
Example : 
JSfO/month City pays 1001 
$630/month City pays 100% 
$680/month City pays 1001 up to $630 the employee is responsible 
for the difference. in this case $50 out of pocket through payroll 
deduction. 
1. There will be a special window for employees who select ~ l u e  
Cross Blue Shield Traditional Alternative *Plan. This window will be 
opened for a period of thirty (30) days from the date the City 
receives notification of the rate increase from Blue Cross Blue 
Shield. 
At the close of this window, employee (s) who remain in the Blue 
Cross Blue Shield Traditional Alternative Plan will do so until the 
M x t  August window. There will be no exceptions. 
REOPENER : 
In an effort to continually monitor the cost and the benefit levels 
of health care during the term of the Agreement, either party may 
serve the other with thirty (30) days written notice for the sole 
purpose of reopening the contract for further negotiations limited 
to health care. During such negotiation~, all Articles covering 
health care benefits shall remain in effect until new terms are 
mutually agreed upon. If the parties cannot agree, the issue may be 
submitted to an independent mediator chosen by the parties in an 
attempt to reach a resolution. 
MEMORANDUM OF AGREEMENT 
b e  t w e e n  
THE CITY O F  N I A G A R A  FALLS 
a n d  
UNITED STEELWORKERS O F  A M E R I C A  - LOCAL 1'5315 
WINTER TRANSFER OF PERSONNEL 
FROM 
BUILDINGS 6 GROUNDS, UTILITIES A N D  SANITATION TO STREETS 
Where  i s  deemed  n e c e s s a r y  by s u p e r v i s i o n  t o  t r a n s f e r  e m p l o y e e s  
f r o m  B u i l d i n g s  & G r o u n d s ,  U t i l i t i e s  a n d  S a n i t a t i o n  t o  S t r e e t s  f o r  
w i n t e r  s h i f t  p l o w i n g ,  e f f e c t i v e  D e c e m b e r  1 s t  a n d  e n d i n g  A p r i l  1 s t  o f  
e a c h  y e a r ,  d e p e n d e n t  u p o n  v e a t h e r  c o n d i t i o n s .  
1 )  On o r  a b o u t  November  l s t ,  t h e  D i r e c t o r  o f  t h e  
D e p a r t m e n t  o f  O p e r a t i o n s  6 T e c h n i c a l  S e r v i c e s  a n d / o r  
h i s  d e s i g n e e ,  w i l l  a s k  f o r  v o l u n t e e r s  f r o m  t h e  c u r -  
t a i l e d  d i v i s i o n  w i t h i n  B u i l d i n g s  6 G r o u n d s ,  U t i l i t i e s  
a n d  S a n i t a t i o n  f o r  t e m p o r a r y  t r a n s f e r  t o  w i n t e r  snow 
r e m o v a l  o p e r a t i o n s .  Q u a l i f i e d  e m p l o y e e s  who r e q u e s t  
a t e m p o r a r y  t r a n s f e r  f o r  snow r e m o v a l  w i l l  b e  selected 
o n  a  s e n i o r i t y  b a s i s ,  ( i . e . ,  m o s t  s e n i o r  e m p l o y e e s  
w i l l  b e  g i v e n  f i r s t  o p p o r t u n i t y ) .  
2 )  I n  t h e  e v e n t  t h e r e  a r e  n o  e m p l o y e e s ( s )  v o l u n t a r i l y  
r e q u e s t i n g  a  t r a n s f e r ,  a n d / o r  t h e r e  i s  a n  i n s u f f i c i e n t  
n u m b e r  o f  q u a l i f i e d  e m p l o y e e s ,  t h e n  t h e  D i r e c t o r  o f  
O p e r a t i o n s  6 T e c h n i c a l  S e r v i c e s  w i l l  a s s i g n  t h e  l e a s t  
s e n i o r  e m p l o y e e ( s )  f r o m  t h e  d i v i s i o n  c u r t a i l e d  a c t i v i t y ( i e :  
f r o m  t h e  f o l l o w i n g  e s t a b l i s h e d  S e n i o r i t y  L i s t :  
a )  UEOP-2 
b )  C l a s s  3 D r i v e r  L i c e n s e  (MW-3, MW-2, e t c  . )  
3 .  E m p l o y e e s  who a r e  t e m p o r a r i l y  t r a n s f e r r e d  t o  S t r e e t s  
d u r i n g  w i n t e r  s n o w  r e m o v a l  w i l l  b e  p l a c e d  on t h e  
S t r e e t s  O v e r t i m e  L i s t  by s e n i o r i t y .  
4 .  C a l l - I n / C a l l - O u t  s e p a r a t e  l i s t s  w i l l  b e  e s t a b l i s h e d  t o  
e n s u r e  a v a i l a b l e  manpower a n d  e q u a l i z a t i o n  o f  o v e r t i m e .  
a )  S t r e e t s  
b )  S a n i t a t i o n  
c )  C o m b i n a t i o n  o f  b o t h  B u i l d i n g s  6 G r o u n d s  a n d  
U t i l i t i e s ,  known a s  a  j o i n t  w h e e t  l i s t .  E m p l o y e e s  
who v o l u n t e e r  t o  b e  p l a c e d  o n  t h i s  l i s t  m u s t  h a v e  
a  C l a s s  3  L i c e n s e .  T h i s  l i s t  w i l l  b e  s u b - d i v i d e d  
b y  c l a s s i f i c a t i o n :  
( 1 )  MEOP 
( 2 )  MW-3, MW-2, e t c .  
C a l l - I n / C a l l - O u t :  
T h e  MEOP l i s t  o f  e m p l o y e e s  w i l l  b e  g i v e n  f i r s t  
o p p o r t u n i t y .  T h i s  C a l l - I n / C a l l - O u t  L i s t  w i l l  
b e  k e p t  b y  S t r e e t s  p e r s o n n e l  a n d  t h e  p l o w i n g  
o v e r t i m e  w i l l  b e  a  s e p a r a t e  o v e r t i m e  t o t a l  l i s t .  
5 .  E m p l o y e e s  t e m p o r a r i l y  a s s i g n e d  t o  w i n t e r  s n o w  r e m o v a l  
o r  w i n t e r  s a n i t a t i o n  w i l l  r e t a i n  t h e i r  b i d d i n g  r i g h t  
i n  t h e  d i v i s i o n  t h e y  came f r o m  a n d  w i l l  n o t  h a v e  
i n h e r e n t  b i d d i n g  r i g h t s  w i t h i n  S t r e e t s  a n d / o r  S a n i t a t i o n .  
6 .  D u r i n g  t h e  p e r i o d  o f  t h e  t e m p o r a r y  t r a n s f e r  f r o m  t h e  
c u r t a i l e d  a c t i v i t y ( i e s )  t h e  e m p l o y e e ( s )  who h a s  b e e n  
t r a n s f e r r e d  t o  a n o t h e r  d i v i s i o n  o r  g r o u p  w i l l  n o t  h a v e  
t h e i r  c u r t a i l e d  p o s i t i o n  f i l l e d  d u r i n g  t h i s  p e r i o d .  
M A R K  . PALESH - C i t y  M a n a g e r  
L a b o r  R e l a t i o n s  S p e c i a l i s t  
n 
A s s i s i a n t  G d r p o r a t i o n  C o u n s e l  
' I  
D i r e c t o r  o f  P e ~ s o n n e l  
D A V I D  JAROS < .'I 
D i r e c t o r  o f  D g p a r t m e n t  o f  
O p e r a t i o n s  6 T e c h n i c a l  S e r v i c e s  
R O Y  LA DRECA 
P r e s i d e n t  L o c a l  15315  
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' v c. /=
LOUIS BATTINO 
V i c e - p r e s i d e n t  
PB 
GEORGE ~ A W L E Y  V 
R e c o r d i n g  S e c r e t a r y  
R O Y  H A R ~ E Y  1 
@ f a n c i a 1  S e c r e t a r y  
(Th i s  page i n t e n t i o n a l l y  l e f t  b l a n k )  
M E M O R A N D U M  OF A G R E E M E N T  
b e  t w e e n  
THE CITY OF N I A G A R A  FALLS 
a n d  
UNITED STEELWORKERS OF A Y E R I C A  - LOCAL 1.5315 
WINTER TRANSFER OF PERSONNEL 
F R O M  
BUILDINGS 6 GROUNDS, UTILITIES A N D  SANITATION T O  STREETS 
Where  i s  deemed  n e c e s s a r y  by s u p e r v i s i o n  t o  t r a n s f e r  e m p l o y e e s  
f r o m  B u i l d i n g s  6 G r o u n d s ,  U t i l i t i e s  a n d  S a n i t a t i o n  t o  S t r e e t s  f o r  
w i n t e r  s h i f t  p l o w i n g ,  e f f e c t i v e  D e c e m b e r  1 s t  a n d  e n d i n g  A p r i l  1 s t  o f  
e a c h  y e a r ,  d e p e n d e n t  u p o n  w e a t h e r  c o n d i t i o n s .  
1 )  On o r  a b o u t  November  l s t ,  t h e  D i r e c t o r  o f  t h e  
D e p a r t m e n t  o f  O p e r a t i o n s  6 T e c h n i c a l  S e r v i c e s  a n d / o r  
h i s  d e s i g n e e ,  w i l l  a s k  f o r  v o l u n t e e r s  f r o m  t h e  c u r -  
t a i l e d  d i v i s i o n  w i t h i n  B u i l d i n g s  6 G r o u n d s ,  U t i l i t i e s  
a n d  S a n i t a t i o n  f o r  t e m p o r a r y  t r a n s f e r  t o  w i n t e r  snow 
r e m o v a l  o p e r a t i o n s .  Q u a l i f i e d  e m p l o y e e s  who r e q u e s t  
a t e m p o r a r y  t r a n s f e r  f o r  snow r e m o v a l  w i l l  b e  s e l . e c c e d  
o n  a  s e n i o r i t y  b a s i s .  ( i . e . ,  m o s t  s e n i o r  e m p l o y e e s  
w i l l  b e  g i v e n  f i r s t  o p p o r t u n i t y ) .  
2 )  I n  t h e  e v e n t  t h e r e  a r e  n o  e m p l o y e e s ( s )  v o l u n t a r i l y  
r e q u e s t i n g  a  t r a n s f e r ,  a n d / o r  t h e r e  i s  a n  i n s u f f i c i e n t  
n u m b e r  o f  q u a l i f i e d  e m p l o y e e s ,  t h e n  t h e  D i r e c t o r  o f  
O p e r a t i o n s  6 T e c h n i c a l  S e r v i c e s  w i l l  a s s i g n  t h e  l e a s t  
s e n i o r  e m p l o y e e ( s )  f r o m  t h e  d i v i s i o n  c u r t a i l e d  a c t i v i t y ( i e s  
f r o m  t h e  f o l l o w i n g  e s t a b l i s h e d  S e n i o r i t y  L i s t :  
a )  HEOP-2 
b )  C l a s s  3 D r i v e r  L i c e n s e  (MW-3, MW-2, e t c  . )  

3 .  E m p l o y e e s  who a r e  t e m p o r a r i l y  t r a n s f e r r e d  t o  S t r e e t s  
d u r i n g  w i n t e r  s n o w  r e m o v a l  w i l l  b e  p l a c e d  on  t h e  
S t r e e t s  O v e r t i m e  L i s t  by s e n i o r i t y .  
4 .  C a l l - I n / C a l l - O u t  s e p a r a t e  l i s t s  w i l l  b e  e s t a b l i s h e d  t o  
e n s u r e  a v a i l a b l e  manpower  a n d  e q u a l i z a t i o n  o f  o v e r t i m e .  
a )  S t r e e t s  
b )  S a n i t a t i o n  
c )  C o m b i n a t i o n  o f  b o t h  B u i l d i n g s  6 G r o u n d s  a n d  
U t i l i t i e s ,  known a s  a  j o i n t  w h e e t  l i s t .  E m p l o y e e s  
who v o l u n t e e r  t o  b e  p l a c e d  o n  t h i s  l i s t  m u s t  h a v e  
. a C l a s s  3  L i c e n s e .  T h i s  l i s t  w i l l  b e  s u b - d i v i d e d  
by c l a s s i f i c a t i o n :  
( 1 )  MEOP 
( 2 )  MW-3. MW-2. e t c .  
C a l l - I n / C a l l - O u t :  
T h e  MEOP l i s t  o f  e m p l o y e e s  w i l l  b e  g i v e n  f i r s t  
o p p o r t u n i t y .  T h i s  C a l l - I n / C a l l - O u t  L i s t  w i l l  
b e  k e p t  by S t r e e t s  p e r s o n n e l  a n d  t h e  p l o w i n g  
o v e r t i m e  w i l l  b e  a  s e p a r a t e  o v e r t i m e  t o t a l  l i s t .  
5 .  E m p l o y e e s  t e m p o r a r i l y  a s s i g n e d  t o  w i n t e r  s n o w  r e m o v a l  
o r  w i n t e r  s a n i t a t i o n  w i l l  r e t a i n  t h e i r  b i d d i n g  r i g h t  
i n  t h e  d i v i s i o n  t h e y  came  f r o m  a n d  w i l l  n o t  h a v e  
i n h e r e n t  b i d d i n g  r i g h t s  w i t h i n  S t r e e t s  a n d / o r  S a n i t a t i o n .  
6 .  D u r i n g  t h e  p e r i o d  o f  t h e  t e m p o r a r y  t r a n s f e r  f r o m  t h e  
c u r t a i l e d  a c t i v i t y ( i e s )  t h e  e m p l o y e e ( s )  who h a s  b e e n  
t r a n s f e r r e d  t o  a n o t h e r  d i v i s i o n  o r  g r o u p  w i l l  n o t  h a v e  
t h e i r  c u r t a i l e d  p o s i t i o n  f i l l e d  d u r i n g  t h i s  p e r i o d .  

L a b o r  R e l a t i o n s  S p e c i a l i s t  
n
~ s s i s ( a n t  d r p o r a t i o n  C o u n s e l  
;_" , _- '.. r . ' 
D A V I D  JAROS { 1 
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LOUIS BATTINO 
V i c e - p r e s i d e n t  
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M E Y O R A N D U M  OF AGREEMENT 
b e t w e e n  
THE CITY OF N I A G A R A  FALLS 
a n d  
UNITED STEELWORKERS OF AMERICA 
LOCAL 1 5 3 1 5  
TRANSFER OF PERSONNEL 
W h e r e  i t  i s  d e e m e d  n e c e s s a r y  b y  s u p e r v i s i o n  t o  t r a n s f e r  
e m p l o y e e s  f r o m  o n e  d i v i s i o n  t o  a n o t h e r  d i v i s i o n  d u e  t o  a  t e m p o r a r y  
c u r t a i l m e n t  i n  w o r k ,  t h e  f o l l o w i n g  p r o c e d u r e  w i l l  a p p l y :  
1 .  T h e  D i r e c t o r  o f  t h e  D e p a r t m e n t  o f  O p e r a t i o n s  6 T e c h n i c a l  
S e r v i c e s  a n d / o r  h i s  d e s i g n e e ,  w i l l  a s k  f o r  v o l u n t e e r s  f r o m  t h e  
d i v i s i o n  w h e r e  t h e  c u r t a i l m e n t  h a s  o c c u r r e d  f o r  t e m p o r a r y  t r a n s f e r  
t o  a n o t h e r  d i v i s i o n .  
Q u a l i f i e d  e m p l o y e e s  who r e q u e s t  a  t e m p o r a r y  t r a n s f e r  w i l l  
b e  s e l e c t e d  o n  a  s e n i o r i t y  b a s i s  ( m o s t  s e n i o r  e m p l o y e e  w i l l  b e  g i v e n  
f i r s t  o p p o r t u n i t y ) .  
2 .  I n  t h e  e v e n t  t h e r e  a r e  n o  e m p l o y e e ( s )  v o l u n t a r i l y  r e q u e s t -  
i n g  a t r a n s f e r ,  a n d / o r  t h e r e  i s  a n  i n s u f f i c i e n t  n u m b e r  o f  q u a l i f i e d  
e m p l o y e e s ,  t h e n  t h e  D i r e c t o r  o f  O p e r a t i o n s  6 T e c h n i c a l  S e r v i c e s  a n d / o ~  
h i s  d e s i g n e e  w i l l  a s s i g n  t h e  l e a s t  s e n i o r  q u a l i f i e d  e m p l o y e e ( s )  f r o m  
t h e  d i v i s i o n  w i t h  t h e  c u r t a i l e d  a c t i v i t y ( i e s )  f r o m  t h e  e s t a b l i s h e d  
s e n i o r i t y  l i s t .  
3 .  O v e r t i m e  - E m p l o y e e ( s )  who h a v e  b e e n  t e m p o r a r i l y  
a s s i g n e d  f r o m  o n e  d i v i s i o n  t o  a n o t h e r  w i l l  b e  p l a c e d  on  t h e  o v e r t i m e  
l i s t  b y  s e n i o r i t y  i n  t h e  d i v i s i o n  t h e y  h a v e  b e e n  t r a n s f e r r e d  t o .  
4 .  C a l l - I n I C a l l - O u r  L i s t  - w i l l  b e  e s t a b l i s h e d  t o  e n s u r e  
a v a i l a b l e  m a n p o w e r  a n d  e q u a l i z a t i o n  o f  o v e r t i m e  b y  c l a s s i f i c a t i o n .  , 
/ 
5. E m p l o y e e ( s )  t e m p o r a r i l y , a s s i g n e d  t o  a n o t h e r  d i v i s i o n  
w i l l  r e t a i n  t h e i r  b i d d i n g  r i g h t s  i n  t h e  d i v i s i o n  t h e y  c a m e  f r o m  
a n d  w i l l  n o t  h a v e  i n h e r e n t  b i d d i n g  r i g h t s  i n  t h e  d i v i s i o n  t h e y  h a v e  
b e e n  t r a n s f e r r e d  t ' o .  
6 .  D u r i n g  t h e  p e r i o d  o f  t h e  t e m p o r a r y  t r a n s f e r  f r o m  t h e  
c u r t a i l e d  a c t i v i t y ( i e s )  t h e  e m p l o y e e ( s )  who h a s  b e e n  t r a n s f e r r e d  
t o  a n o t h e r  d i v i s i o n  o r  g r o u p  w i l l  n o t  h a v e  t h e i r  c u r t a i l e d  p o s i t i o n  
f i l l e d  d u r i n g  t h i s  p e r i o d .  
! O L  * 
C i t y  ~ a d a g e r  
L a b o r  R e l a t i o n s  S p e c i a l i s t  P r e s i d e n t  L o c a l  15315 
Q-A 9' G-+ fl /xm - 
LOUIS BATTINO 
r a t i o n  d o u n s e l  V i c e - p r e s i d e n t  
~ i k e c t o r  o f  ~ e r k o n n e l  R e c o r d i n g  S e c r e t a r y  
D i r e c t o r  o f  ~ i ' p a r t m e n t  o f  ~ r e a s u r e r  
O p e r a t i o n s  6 T e c h n i c a l  S e r v i c e s  
JB$N BELLAVIA 
u n a n c i a l  S e c r e t a r y  
June 20,1997 ATTACHMENT 1 
MEMORANDUM OF AGREEMENT 
-BETWEEN- 
CITY OF NIAGARA FALLS, NEW YORK 
-AND- 
U.S.W.A. LOCAL 15315 
. . . . . . . . . . . . . . . . . . . .  
The City of Niagara Falls, New York, Employer, and United 
Steelworkers of America, AFL-CIO, Local 15315, Union, have 
negotiated modifications to the existing Collective Bargaining 
Agreement which shall continue in full force and effect in allterms 
and conditions until December 31, 2000, except as modified by the 
following: 
1. Contract Term: Beginning January 1,1996 ending December 
31,2000. 
2. Salaries: 1/1/98 1 1/2 8 ;  1/1/99 3%; 1/1/2000 4%. 
A. $500.00 payment to all current bargaining unit employees for 
the closure of contract years 1996 and 1997 when bi-weekly direct 
deposit begins. This payment will be added to the 1997 base salary 
effective 1/1/98. 
3. Overtime : Sick Time hours shall not be used in the 
computation of overtime. 
4. Vacation Cash Conversion 
* Employee (s) who request vacation cash conversion must do so 
during the month of August (beginning 1997 for 1998) of the 
preceding year. 
The maximum number of vacation weeks which may be converted. into 
cash is two (2) weeks provided the employee uses the same number of 
vacation weeks for which the are requesting conversion. 
Vacation Cash Conversion will be payable during the month of July. 
If an employee converts vacation time into cash and does not take 
the equal number of week (s) off, they will not be able to 
carryover those weeks into the next year. 
5. Sick Leave Verification 
An employee covered by the terms of this Agreement who is entitled 
to sic1 leave in accordance with the above sub-sections, shall be 
paid while absent from work due to personal illness/injury. If such 
illness continues beyond three (3) working days, the City may in 
it's discretion direct the employee to verify their illness/injury 
with a statement from the attending physician. 
An employee covered by the terms of this Agreement who is entitled 
to sick leave in accordance with the above sub-sections,shall be 
entitled to be absent from work due to personal illness/injury with 
a statement from the attending physician. An employee off work due 
to illness/injury for 20 consecutive work days or more may be 
required to undergo an examination by a Citv desianated ~hvsician 
(s) for determining the necessity for continuation of sick leave. 
Such examination will be limited to the particular ailment or 
injury for which the employee is claiming 
sick leave. In the event of a difference in opinion between the 
employee's physician (s) and the City's designated physician (s), 
the matter may be referred to a third physician mutually agreed to 
by both parties. The opinion of this independent physician shall be 
binding. 
6. Effective 1997, Holiday Pay Eligibility - 
* An employee who is absent from work the last scheduled work day 
before one of the numerated holidays (s) and/or the scheduled work 
after a holiday, will not be eligible for holiday pay unless the 
absence was due to a death of a member of the employee's immediate 
family as defined in the Bereavement Section, Vacation, Personal 
Day, Jury Duty Sections of the collective Bargaining Agreement. 
1. If the employee elects to work a scheduled holiday and fails to 
report for work he/she will not be paid holiday pay. 
2. Not excusable absences are sick days, worker's compensation or 
other time off which is not one of the enumerated exceptions listed 
above. 
The Department Head may consider extenuating circumstances and 
excuse an absence on one of the schedule work days. 
7. Effective 1997, Worker's Compensation - 
* An employee who is off work seven (7) calendar days or less due 
to a work related injury/illness, and has filed for Worker's 
Compensation, reported to Occupational Health and returns to work 
on or before the seventh (7th) day may utilize five ( 5 )  sick days. 
Their sick time will be paid retroactive. 
However, if the employee remains off work eight (8) calendar days 
or more and is approved by Worker's Compensation they will receive 
Worker's Compensation Statutory pay for the first two (2) weeks. 
Beginning the third week the City will subsidize the statutory pay 
to the employees' full payroll for a period not to exceed eight (8) 
weeks. After eight (8) weeks the statutory rate will apply only. 
8. Effective 1997, Hospitalization Attached. 
9. Effective the signing of this Agreement, Hospitalization 
*Retiree - reduce Age plus Years of Service to 70 or greater. 
10. Sick Time Buy Back - Effective the signing of this Agreement, 
the current 20% buy back of sick time at termination of employment 
will be changed to the following: 
*In an effort to encourage and reduce the use of sick time the 
following schedule will be utilized: 
1 - 99 days 20% 
100 - 199 days 40% 
200 - Over days 60% 
11. Safety Shoes Allowance will be increased to $75 per year 
commencing 1/1/1998. 
12. Schedule A, Grievance Procedure Section 3 Basic Standards and 
Principles - * The Union agrees to meet with Human Resources 
Department during the Contract term to discuss modification 
13. Special Committee - The City and the Union will form a 
Labor/Management Committee and meet on a regular basis. 
14. The City and the Union will meet to discuss a disciplinary 
program during the term of this Agreement. 
This Agreement is subject to the approval of the Mayor and the City 
Council and ratification by the/Union. 
Date : 

City of Niagara Falls, New York 
P.O. Box 69. Niagara Falls. NY 14302-0069 
DEPARTMENT OF LAW 
Telephone: (716) 286-4423 
Josephine Bongiovanni, President 
Local 15071, USWA 
2455 Sylvan Place . 
Niagara Falls, NY 14304 
August 2, 1994 
Re: Letter of Understandinflastewater Treatment Plant M 
Plant Foreman 
aintenance Supervisors and Water 
Dear Josephine: 
As we have discussed, an anomalous situation has arisen with respect to the above mentioned job 
titles, such that, on the relatively rare occasions when the individuals in these job titles are required to work 
on Sundays or holidays, they are paid in a manner that results in inequity when compared to the employees 
they supervise. 
In order to correct the inequity that exists in these circumstances, and predicated on the material 
, representation made by you that the anomalous situation described hereinabove occurs approximately eight 
hours per year and affects only three individuals, the City and the bargaining unit herein agree that the 
individuals in the above mentioned job titles will henceforth be paid as follows: 
1. For Sundays, an additional one hour premium pay for each two hours worked. 
2. For holidays, an additional one hour premium pay for each hour worked. 
This consists of the entire letter of understanding. Kindly sign below to acknowledge this agreement 
and return it to me in the enclosed, self-addressed envelope, stamped and included herewith for your 
convenience. 
If you have any questions concerning the above, please do not hesitate to contact me. Thank you for 
your kind courtesies and cooperation. 
Very truly yours, 
DOUGLAS J. CROWLEY 
Corporation Counsel ,--I 
e- 
l 
~ ~ l '  RICHARD J. ROTELLA -/ J 
RJWk Assistant Corporation Counsel 
++ r AT&&(. 
n o s h  BONGIOVANI~~, President 
USWA, Local 15071 
cc- Mayor Jacob A. Palillo 

